
   

 

BlueHenNews 

 

VOLUME II  

ISSUE 22  

WINTER 2019  

GOODBYE 2020! 
 

VOLUME II 

ISSUE 26 

WINTER 2020 



2  

 

  

First State Chapter Board Members  3 

President’s Message 4 

Business Partner Spotlight 5 

Bragging Rights  6-7 

Happy Holidays  8 

First State Chapter Business Partners  9-10 

Inside This Issue 



3 

First State Chapter Board 

Rachel Nuzzi, President 

Telephone: 302-472-1732 

ran@maronmarvel.com 

Bill McCall, Vice President 

Telephone: 302-651-7823 

mccall@rlf.com 

Brian Lamb, Treasurer 

Telephone: 302-429-4244 

blamb@bayardlaw.com 

Christina Oaddams, Secretary 

Telephone:  302-552-4379  

CMOaddams@MDWCG.com  

Garry Quell, Past President 

Telephone:  302-472-1732 

gquell@schmittrod.com  

First State Chapter’s Website: 

www.firststateala.org  

Winter 2020  Issue Editor: 

Page Chase 

Please forward all article submissions for 

future newsletters to: 

pchase@hfddel.com 

Editorial Board 

Shelly Daly 

Julie Dubreuil 

Denise Frawley 

Susan Holton 

Deborah McKinney 

Kellie Snyder-Roncace 

http://www.firststateala.org/
mailto:physon@hfddel.com?subject=Blue%20Hen%20News
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President’s Message 

Rachel Nuzzi

Click HERE to listen 
to the President's 
message! 
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https://youtu.be/T4Z864LiIWI
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My name is Nick Altomare and I am an HCM Solutions Consultant      
for isolved HCM. I’ve been working with the isolved platform for 3 
years; helping organizations throughout Delaware, PA and NJ im-
prove their Payroll / Human Capital Management environment. I 
am a member of the First State Chapter, the Independence Chap-
ter and the Philadelphia Chapter of the ALA. I live in Philadelphia, where I was born and 
raised, and I am a proud Penn State Alumni. 

isolved is a full-service Human Capital Management Technology provider. We deliver the full 
suite of Workforce Management solutions that organizations need to efficiently manage, em-
power and engage employees. What makes isolved unique is its ability to scale and expand our 
modules and solutions depending on the needs of an organization, and to deliver all of these 
solutions within a single database. This leads to one employee record across the spectrum of 
an employee’s lifecycle – from Applicant Tracking and Onboarding, to Time and Attendance 
and Benefits Administration, Payroll and HR, and even Learning and Performance Manage-
ment.  

 The most rewarding part of my job is when I am able to help an organization align their com-
pany strategy, vision and goals to its workforce management challenges, and support these 
efforts by providing best in class technology solutions.  

With most employers trending toward a remote workforce during the Pandemic Era, employee 
engagement and communication are more important now than ever. It’s imperative that Em-
ployers effectively engage their workforce, manage their performance and empower their em-
ployees to be successful. One aspect to delivering this is with Human Capital Management 
technology that can help employers keep a finger on the pulse of their organization, and create 
an environment where employees have the resources they need to be successful while working 
remotely.  

Working with law firms has presented its own unique set of challenges and rewards. As you all 
know, time is extremely valuable in the legal community. So too, is accurate information, de-
livered on-demand. Law firms need a solution that enables them to stay in compliance, engage 
and manage their workforce remotely, and to deliver actionable insights about their workforce 
when they need it. Often times, a firm may have several pay-groups and pay-frequencies, 
they may have a single administrator reporting to multiple attorneys, separate eligibility on 
benefits for different classes of employees, complex time tracking requirements, many certifi-
cations with expirations that need tracking, and more. They need a single solution that can 
help streamline these processes and provide a single record of truth. All too often, I meet firm 
administrators who spend so much time and energy living out of multiple systems, manually 
tracking and maintaining data, and drowning in home-grown excel spreadsheets. By connect-
ing these firm’s Business Offices/HR Department to isolved’s HCM Solutions, we are able to de-
liver a rapid time to value solution that enable these departments to dig themselves out of 
spreadsheet-land and shift their focus to the tasks that they want to be working on that build 
value for the firm. 

The ALA is a fantastic community of colleagues networking and collaborating and I am honored 
and grateful for the opportunity to participate in it. From fun and engaging networking events 
to productive business meetings, all of the interactions that I’ve had with the ALA have been 
positive experiences that I cherish.  

 

 

Business Partner Spotlight  

Nick Altomare 
HCM Solutions Consultant  
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Bragging Rights  

We are honored to announce that Delaware Today and Delaware 

Business Times have recognized ALA past president Sherry Perna 

as one of the top Women in Business for 2020. The Women in Busi-

ness celebration annually recognizes the efforts of the area’s top 35 

businesswomen who are making notable contributions to their pro-

fessions and communities.  Congratulations, Sherry!  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

First State Chapter Treasurer, Brian Lamb, visited the Grand Canyon in September and 

hiked all the way to the bottom with his daughter and a friend. Even Woody made the trip!  

 

 

Belfint Lyons & Shuman, PA, certified public ac-
countants & consultants with offices in Wilming-
ton DE and West Chester PA, is pleased to an-
nounce our latest media release: Jordon N. Rosen, 
CPA, AEP® Elected into the NAEPC Estate Plan-
ning Hall of Fame® 

You can also find this on our website: https://
www.belfint.com/media-release/jordon-rosen-

estate-planning-hall-fame-delaware/ 

https://www.belfint.com/media-release/jordon-rosen-estate-planning-hall-fame-delaware/
https://www.belfint.com/media-release/jordon-rosen-estate-planning-hall-fame-delaware/
https://www.belfint.com/media-release/jordon-rosen-estate-planning-hall-fame-delaware/
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Bragging Rights 

Rebecca Eppig was honored in October, 2020 as one of this years 
DBT40. Which honors Delaware's Achievers & Innovators under 
40.  

Rebecca would like to thank the person who nominated her, and all 
the love and support from her team at Sherm’s Catering, the com-
mittee and all the amazing peers she works beside in Delaware. 
Congratulations to all the other DBT40 winners! 

First State Chapter chair of communications, Page Chase, 
married her high school sweetheart Joel Chase on Novem-
ber 15, in Costa Rica. Page and Joel celebrated with close 
friends and family on the all inclusive resort and had an in-
credible time! 

The newlywed’s enjoyed participating in several excur-
sions including, charter fishing, ATV tours, zip lining, 
horseback riding, jungle waterslide, hot springs, waterfall 
hikes and more! 

Frist State Chapter member, Lori Forsythe, welcomes 
Beaugeste to her family! Beau for short is an German 
Shepherd puppy born on 10/2/2020. Congratulations, Lori 
and welcome home Beau! 

Belfint Lyons & Shuman, PA, certified public accountants & con-
sultants with offices in Wilmington DE and West Chester PA, is 
pleased to announce our latest media release: 

Belfint Lyons & Shuman, CPAs Ranked as a 2020 Top 300 Firm 
by INSIDE Public Accounting. Congratulations! 
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Happy Holidays from the 

First State Chapter! 
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Business Partners 

 

Brandywine Level 

  Blue Hen Level 

Caesar Rodney Level 



10  

 

First State Chapter Business Partners 

Christiana Level 




